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Motto 
 
 

Fide et Amore   –    By Faith and Love…  
 
 
 

 
 
 

Mission Statement 
 
 

• St Hilda’s is a family school with clear Christian values;  

• we are a joyful, caring community that is welcoming to all; and  

• we enjoy learning, work hard, have excellent behaviour and reach our full potential.  
 
 
 

 
 

Aims 
 
 
St Hilda’s School aims: 

• for the church foundation of the school to be clear, understood and well established 
in the life of the school  

• for excellence in teaching and learning to inspire a life full of learning for all 

• to embrace all and celebrate our rich diversity 

• to nurture the whole person, enriching one another spiritually, morally, socially and 
culturally  

• to teach and foster the full spectrum of Christian values  

• for the highest professional standards to ensure the school is excellently run   

 
 

 

 
 
 
 
 



The aims of St Hilda’s School in detail: 
 
1. We aim for the church foundation of the school to be clear, understood and well 

established in the life of the school  

meaning:  

(1) the school teaches the main storyline of the Bible effectively;  

(2) we teach and encourage Christian values; 

(3) we value and enjoy collective Christian worship;  

(4) we sing child friendly worship songs with joy and enthusiasm; 

(5) prayer is an important dimension in school life; 

(6) we give thanks to God for our many blessings. 

 

2. We aim for excellence in teaching and learning to inspire a life full of learning for all  

meaning:  

(1) outstanding results in core subjects; 

(2) measurable strong success in foundation subjects; 

(3) rich curriculum in terms of creativity, diversity, languages, music;  

(4) children should gain, and leave with, a love of learning; 

(5) being a learning community, thinking socially and encouraging teamwork; 

(6) developing independent learning skills and an enthusiasm for learning; 

(7) making learning exciting; 

(8) understanding, supporting and meeting the needs of different learning 
styles; 

(9) seeking for all children to make excellent progress and fulfil their 
potential, both academically and socially; 

(10) quality assessment through school to ensure this is achieved; 

(11) welcoming and embracing change effectively and equipping children for 
the future (both societal and technological aspects); 

(12) celebrating achievement. 

(13) provision of quality teaching and learning resources and environments 

 
 

3. We aim to embrace all and celebrate our rich diversity  

meaning:  

(1) prizing our multi-cultural identity, understanding diversity, and 
encouraging strong relationships that are enriched not threatened by our 
differences; 

(2) high quality relationships of openness, care and respect; 

(3) welcome and hospitality for those of other faiths and none; 

(4) expecting and encouraging children to think for themselves; 

(5) antipathy towards all forms of indoctrination; 

(6) children helping to shape the school environment, approach and 
education and learning how they can shape their own future effectively; 



(7) having strong local community links and collaborative partnerships 
outside school; 

(8) fostering both a global awareness and concern for issues of international 
development and justice; 

(9) ensuring school is a safe place to be, to learn and to develop; 

(10) welcoming feedback and active participation from parents, and involving 
them widely in the life of the school.  

 

 

4. We aim to nurture the whole person, enriching one another spiritually, morally, socially 
and culturally 

meaning:   

(1) shared and owned Christian values whose impact on behaviour is seen; 

(2) expecting children to take personal responsibility for their actions; 

(3) enabling children to look out for each other and behave well collectively; 

(4) we would expect the quality of behaviour to be recognised by parents, 
local community, visitors and those we visit; 

(5) that the choices made by the school community outside school reflect, 
and are seen to reflect, the values taught and fostered in school. 

(6) teaching and learning for the PSHE and SEAL curriculum is well 
integrated with our focus on Christian values and the Bible’s storyline.  

 

5. We aim to teach and foster the full spectrum of Christian values 

meaning:  

(1) ensuring the wide range of values covered by the Bible is explored, 
including those that are ‘fashionable’ and those that may not be so popular, 
comfortable or well known; 

(2) exploring and interpreting all the values taught in school through a 
Christian viewpoint, but with reference to other perspectives as well;  

(3) challenging the contemporary cultural focus on achievement and 
success, to develop personal assurance founded on secure identity and love;  

(4) encouraging self-acceptance through being valued and loved just as we 
are;  

(5) fostering humility along with pride in achievement and high aspirations; 

(6) setting high expectations of ourselves in the service of others and placing 
this ahead of personal advancement; 

(7) encouraging honesty and openness to challenge and change, 
recognising not only our strengths but the things we need to develop, or that 
we struggle with or where others struggle with us;  

(8) we look for growth to happen through learning from both our strengths 
and successes and also from our weaknesses and failures; therefore we 
particularly foster a culture where it is safe to admit to and tackle 
weaknesses and failures, encouraging forgiveness and reconciliation where 
this is needed. 

 

 



6. We aim for the highest professional standards   

meaning:  

(1) governors taking their three-fold responsibility seriously to provide the 
strategic leadership, to hold the school to account and to be a critical friend; 

(2) staff will strive to provide a consistently high quality of teaching through 
effective planning and evaluation, taking into account the needs of each 
child, whilst modelling the behaviour we expect children to aspire to 

(3) we will actively encourage parents to uphold the home school agreement, 
in particular with regards to children’s attendance, discipline and behaviour 
as well as supporting children’s learning 

(4) governors, staff and parents communicating and coordinating well, to 
further the aims of the school;  

(5) staff are well led and supported by their senior leadership to use their 
professional skills to maximum educational effect;   

(6) fostering a culture of continuous evaluation - evaluating what we do 
thoroughly and thoughtfully and applying the lessons learned into the school 
development plan; 

(7) planning carefully and coherently, thinking plans, new initiatives and 
specific projects/events through well, in order to minimise the pitfalls 
encountered along the way; 

(8) recognising, understanding and dealing well with problems when, 
inevitably, they are encountered; 

(9) seeking to communicate well, engage the relevant stakeholders 
effectively at appropriate times, and to be open and welcoming of feedback 
so that we can improve; 

(10) ensuring all staff receive excellent line management, training and 
support to meet the needs of both the school and staff well  

(11) staff have continuous development opportunities available 

(12) ensuring the public face of the school is well thought of and that our 
actions in public enhance our reputation.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


